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• Consume alcohol or illegal drugs during working hours 
• Attend work under the influence of alcohol or drugs 
• Possess, store, supply, or distribute illegal drugs or alcohol on Company premises 
• Report for duty while impaired by alcohol, illegal drugs, or misused medication 

4.2 Prescription and over-the-counter medication 
Employees taking medication must: 
• Check for side effects that may affect safety or performance 
• Notify their line manager immediately if the medication may impair their ability to work 
safely 
• Not operate vehicles, machinery, or hazardous waste tasks if medically unfit 

All medical information disclosed is kept strictly confidential. 

4.3 Company events 
If alcohol is permitted (e.g., Christmas party), rules will be communicated in advance. 
Employees must still act safely and professionally. 

 
5. Enforcement 

The Company will strictly enforce this policy. 
The following actions will be taken where a breach is suspected: 

5.1 Immediate action 
Where there is reasonable belief that an employee is under the influence, they will: 
• Be removed from duty immediately 
• Be sent home safely 
• Be prohibited from driving Company vehicles 

Possession, supplying, or dealing illegal drugs will be reported to the Police without 
exception. 

5.2 Disciplinary action 
Breaches of this policy may result in disciplinary action up to and including dismissal. 

Agency workers or contractors may have their assignment terminated immediately. 

 
6. Support for Employees 

Priority Waste encourages early disclosure and provides support for employees 
experiencing dependency issues. 

Employees who voluntarily seek help will receive: 
• A supportive, non-disciplinary approach 
• Encouragement to contact their GP or specialist services 
• Potential referral to Occupational Health (with consent) 
• Reasonable unpaid time off for treatment or appointments 
• Temporary adjustments where operationally possible (restricted duties, temporary 
alternative work, etc.) 

However: 
• Employees must fully co-operate with treatment 
• Continued poor performance or misconduct will still be addressed through Company 
procedures 




